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問答題 (每題25分，共100分)
1、 請以中文說明下列短文的要旨，並且對其中的觀點加以評析。
Teacher evaluation can serve two basic purposes－accountability and professional development.  The accountability purpose involves the collection of data to determine the extent to which teachers have achieved minimum acceptable levels of competence and prescribed areas or performance standards.  Concern over accountability has tended to dominate the thoughts and actions of school officials charged with the responsibility for teacher evaluation.  Interest in evaluation for the purpose of professional development, however, has been steadily increasing.  Such evaluation has, as its central concern, the collection of data to assist teachers who are at least minimally competent in continuing to grow.

（原文摘自：Duke, D. L., & Stiggins, R. J.  (1990).  Beyond minimum competence: Evaluation for professional development.  In J. Millman & L. Darling-Hammond  (Eds.).  The new handbook of teacher evaluation: Assessing elementary and secondary school teachers (pp. 116-132).  Newbury Park, CA: Corwin.  pp. 116-117）
2、 請以中文說明下列短文的要旨，並且對其中的觀點加以評析。
Organizational change is an attempt by school executives to improve the effectiveness of schools.  These attempts to change schools result in different responses from organizational members.  One typical response to any change is resistance.  School administrators need to understand the common causes of resistance to change.  These include interference with need fulfillment, fear of the unknown, threats to power and influence, knowledge and skill obsolescence, organizational structure, limited resources, and collective bargaining agreements.

（原文摘自：Lunenburg, F. C., & Ornstein, A. C.  (2000).  Educational administration: Concepts and practices.  (3rd ed.).  Belmont, CA: Wadsworth.  p. 211.）

3、 請以中文說明下列短文的要旨，並申論您對該文的看法。

    What makes a teacher great? Teaching and research are too often polarized—at least by those outside the university.  But I underscore that students benefit immensely from having as role models faculty members whose energy in the classroom derives from their own continual learning in research and scholarship.  Great teachers must themselves be great learners, and the quality of their teaching is a function of their own learning.  The eagerness to go beyond certainty into the unknown, the willingness to try, perhaps to fail, but then to try again, the commitment to advance knowledge, and the patience and determination to carry out that commitment for a lifetime—these are values taught more by example than by words. 

（原文摘自：Thomas Ehrlich, The Courage to Inquire, 1995）

4、 請以中文說明下列短文的要旨，並申論您對該文的看法。

    The seriousness of the assumption of the negative quality of the possibilities of immaturity is apparent when we reflect that it sets up as an ideal and standard a static end.  The fulfillment of growing is taken to mean as accomplished growth: that is to say, an Ungrowth, something which is no longer growing.  The futility of the assumption is seen in the fact that every adult resents the imputation of having no further possibilities of growth; and so far as he finds that they are closed to him mourns the fact as evidence of loss, instead of falling back on the achieved as adequate manifestation of power.

（原文摘自：John Dewey, Democracy and Education, 1944）
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